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POSITION:  STABLEHAND

Reporting to:

Key Accountabilities:
To provide a professional and approachable attitude when dealing with other staff and clients
Operate in an efficient punctual matter at all times while representing the stables
Maintain the stables, grounds and facilities to the highest standards at all times
General preparation of all horses including:
· Feeding and grooming of bloodstock
· Administration of treatments as requested
· Assisting with farrier and veterinary visits
· Exercising horses  - lunging, walkers, swimming pool …
· Preparing horses for trackwork, trials, transport, raceday
· Washing and assisting with the cooling down process of bloodstock once worked.
· Attendance, Strapping & Care of Racing stock at Race Meetings.
· Changing of covers

General stable duties
· Mucking out stables
· Cleaning/sweeping stable complex

Liaise with other staff and take direction for foreman and managers
Maintain a stable-hand licence
Record hours of work in wages book or as required by employer
To carry out the above duties in accordance with the Health and Safety in Employment Act 1992 and the Employer’s Health and Safety file.
To report any hazard identified by the Employee to his/her immediate supervisor or any other senior staff member


SCHEDULE 2 – JOB DESCRIPTION

POSITION:  TRACKWORK RIDER

Reporting to:

Key Accountabilities:
To provide a professional and approachable attitude when dealing with other staff and clients
Operate in an efficient punctual matter at all times while representing the stables
 Riding Track work 
 Swimming bloodstock at the Track.
 Washing and assisting with the cooling down process of bloodstock once worked.
Saddle horses for Track Work.
Lunging Bloodstock 
Liaise with supervisor and management 
 To carry out the above duties in accordance with the Health and Safety in Employment Act 1992 
 To report any hazard identified by the Employee to his/her immediate supervisor or any other 
 Any other duties as asked and required.
 Maintain a current Track Work Riding licence 
Liaise with other staff and take direction for foreman and managers
Record hours of work in wages book or as required by employer
To carry out the above duties in accordance with the Health and Safety in Employment Act 1992 and the Employer’s Health and Safety file.
To report any hazard identified by the Employee to his/her immediate supervisor or any other senior staff member

